Application pack
Deputy Headteacher
St Philip Neri with St Bede
Catholic Voluntary Academy

Thank you for expressing an interest in this vacancy within Our
Lady of Lourdes Catholic Multi-Academy Trust (CMAT).
The Trust, established 1 September 2018, is first and foremost a
Catholic organisation of 21 schools – 4 secondary and 17 primary –
aiming to provide a first-class Catholic education for all our
students, who come from across Nottinghamshire and the city of
Nottingham. Consequently, we set everything we do within
Christian values and look to follow the example of Christ in all our
work.
I believe that our Deputy Headteachers are central to ensuring the
very best spiritual, social and academic education for all our young
people. Recruiting an outstanding Deputy Headteacher at St Philip
Neri with St Bede Catholic Voluntary Academy is a priority for us.
This school is high performing both in terms of the Catholic Life of
the school and academic outcomes. It is heavily oversubscribed and
full in all year groups. The pupils are supported by well qualified,
hard-working and committed staff and outstanding Governors.
This vacancy offers a wonderful opportunity for a talented and
successful leader to take their career to the next level. The
successful candidate will work closely with the Headteacher, me, in
my role as CEO, and our Directors of Performance and Standards.
We work as a team, and you will also be expected to make a
positive contribution to the overall development of the Trust.

“My vision is that all of our children
and young adults will be happy,
safe and inspired to flourish
spiritually, socially
and academically.”

Please contact my Executive Assistant, Karen Rich, to arrange a
meeting with me to discuss this post further.
Thank you again for your interest in this post. I wish you every
success in your application.

James McGeachie, CEO, Our Lady of Lourdes Catholic Multi-Academy Trust
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Working in the Diocese of Nottingham
Thank you for taking the time to find out more about the Deputy Headteacher post at
St Philip Neri with St Bede Catholic Voluntary Academy in the Diocese of Nottingham.
The Diocese of Nottingham, which was established on 29 September 1850, covers a wide
geographical area comprising the counties of Nottinghamshire, Derbyshire, Leicestershire,
Lincolnshire and Rutland with the exception of the District of Bassetlaw, Nottinghamshire
and the area around Chesterfield, Derbyshire which was given to create the Diocese of
Hallam in 1980.
There are 84 maintained schools in the Diocese of Nottingham: 69 primary schools and 15
secondary schools.
We serve around 30,000 children and young people. Each school is part of one of four
Catholic Multi-Academy Trusts established on 1 September 2018:
•
•
•
•

Our Lady of Lourdes Catholic Multi-Academy Trust – Nottinghamshire
St Ralph Sherwin Catholic Multi-Academy Trust – Derbyshire
St Thomas Aquinas Catholic Multi-Academy Trust – Leicestershire
St Therese of Lisieux Catholic Multi-Academy Trust - Lincolnshire

Our Catholic Multi-Academy Trusts work in very close partnership with us at the Nottingham
Roman Catholic Diocesan Education Service (NRCDES) particularly in terms of promoting the
Catholic Life of our schools and providing a range of continuing professional development
opportunities in collaboration with our teaching schools.
On behalf of Bishop Patrick McKinney, I would like to thank you once again for your interest
in one of our schools. I hope that you will consider applying for the post and I wish you
every success.
Yours faithfully
Peter Giorgio, Director of Education
www.dioceseofnottingham.uk
Twitter: @NottsDiocese
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Working at St Philip Neri with St Bede
St Philip Neri with St Bede Catholic Voluntary Academy is a vibrant, joyful, and caring
community. We strive to live out our Mission Statement which is: We put Christ at the
centre of our lives. Through living this out, we aim to give everyone the opportunity to
reach their full potential within an atmosphere of love and mutual respect.
We are a two-form entry school, one of the largest primary schools in Nottinghamshire, and
are justifiably held in high esteem by the Pupils, Parents, and the Parish community.
Our Academy is situated near the Centre of Mansfield, which is the largest town in the
county of Nottinghamshire. The school is large and spacious with fourteen classrooms and a
Nursery, a well-stocked library, computer suite, an enormous hall equipped with stage and
lights, a separate dining room as well as the normal administrative and staff areas.
At St Philip Neri with St Bede, we are concerned with the growth of each, and every child
entrusted to our care. We strive to nurture their spiritual, academic, social, and personal
development emphasising the mutual respect we should all have for one another.
We are proud to have been graded as Good overall in the Diocesan Inspection of our school,
and are delighted that the Catholic Life of the school was deemed to be outstanding in all
areas. “Pupils enjoy coming to school. All pupils, regardless of their faith backgrounds, value
and feel part of the strong Catholic ethos which is the firm foundation upon which the life of
the school is built.”
Children flourish if there is a strong partnership between home school and parish. We
welcome parental interest and involvement in school life. We encourage parents and
children to sign our Home School Agreement and look forward to building a friendly and
helpful relationship with our parents and carers.
Strength in Faith
Fortes in Fide
We would love you to come and see what makes our school so special. Please telephone
01623 489010 to make an appointment and we look forward to welcoming you to our
School Community.
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How to apply
•
•
•

• Be a practising Catholic (please see accompanying NRCDES document ‘Catholic School and
the Definition of a Practising Catholic) with a strong faith commitment and a clear vision
for Catholic Education.
• Ensure that the example and teachings of Jesus Christ are at the centre of all that we do.
• Have a proven track records of successful leadership, management, and school
improvement.
• Have the vision, drive and energy to initiate, lead and manage strategies to build on the
current successes and achievements of the school.
• Be passionate about ensuring that each pupil fulfils their unique potential.
• Be a confident, positive, and visible leader with the ability to build relationships with staff,
pupils, parents, Governors, Directors and others working in the CMAT and a wide variety of
external partners.
• Constantly be looking ahead, working closely with the CMAT, Governors and the SLT to
develop a compelling faith centred vision for the school that acts as the focus of all activity
and drives improvement.
• Be able to build successful teams and work collaboratively with others to achieve success.
• Have the ability to drive themselves and others.
• Be able to respond and adapt effectively to changing circumstances, maintaining high
levels of performance.
• Actively listen and effectively communicate to a wide range of audiences.
• Place safeguarding at the heart of the school.
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Our Lady of Lourdes Catholic Multi-Academy Trust is committed to
safeguarding and promoting the welfare of children and young
people. The Headteacher must ensure that the highest priority is
given to following the guidance and regulations relating to safeguarding and child protection.
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FAITH COMMITMENT/PERSONAL QUALITIES

Essential

Practising Catholic
Ability to build and sustain relationships with the wider community
including the Parish
Commitment to curriculum Religious Education and Catholic Life
Experience in leading collective acts of worship
Understanding of school’s role in the community
Ability to communicate effectively, both verbally and in writing, in a
wide range of situations
Commitment to working flexibly
Good attendance record
Caring pastoral attitude towards staff and pupils
Not afraid to make difficult decisions
Ability to relate to and work effectively with others as part of a team.
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EXPERIENCE
Teaching experience of Primary aged pupils
Teaching experience in Foundation, Key Stage 1 and Key Stage 2
Experience in a Catholic School
Excellent classroom management and practice
Experience/evidence of initiating, implementing, managing and
evaluating curriculum development
Experience of whole school assessment procedures
Experience of interpreting and analysing assessment information in
order to set targets for raising standards
Experience of monitoring and evaluating Teaching and Learning
Experience in more than one school
Experience of working with a school’s community including Parish

Essential
E

EDUCATION AND TRAINING
Qualified teacher status
Catholic Certificate in Religious Studies or equivalent
Extended and appropriate professional development

Essential
E

KNOWLEDGE AND UNDERSTANDING
Understanding of School Development/Improvement process
Understanding of Curriculum Development
Knowledge and understanding of moral, spiritual and cultural
development of pupils
Commitment to school improvement and aspiration to be outstanding
An understanding of contemporary issues in education

Essential
E
E
E
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Detailed knowledge of the structure and content of the National
Curriculum and assessment arrangements
Ability to monitor and evaluate the performance and progress of the
school, in particular standards, achievement and the quality of
teaching and learning
Confidence in using ICT to support teaching
Knowledge and understanding of target setting at classroom and
whole school level

E

A, I, R

E

A, I, R

E
E

I, R
A, I, R, P

PROFESSIONAL SKILLS
A commitment to sound equal opportunities practice and inclusion
Clear understanding of all elements of educational inclusion
Ability to promote the school’s Catholic ethos in line with its Mission
Statement
A positive approach to managing school discipline and behaviour
Commitment to continuous professional development and promotion
of INSET to other staff and leading training
Willingness to undertake NPQH or equivalent
Experience as a School Governor
High quality personal ICT skills
Flexibility and adaptability to work with a wide range of people from
the community

Essential
E

LEADING AND MANAGING STAFF
Commitment to develop and drive staff CPD and provision that is
evidence informed and research based.
Ability to demonstrate and implement a range of management and
leadership styles
Ability to solve problems under pressure
Understanding of the importance of coaching and mentoring and
its impact on staff development at all levels
Ability to establish effective relationships and work with others – staff
and volunteers – often under pressure and within given deadlines
Knowledge and understanding of implementing effective procedures
for Performance Management and professional development
Awareness of the need for all staff to maintain suitable work/life
balance

Essential
E

SAFEGUARDING
Understanding of responsibilities in ensuring compliance with Health
and Safety Legislation
Clear commitment to and understanding of child protection and
safeguarding arrangements
Safer Recruitment Training

Essential
E
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